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1. Purpose 

The Kwara State Education Trust Fund (KwaraETF) is committed to conducting all activities in a 
transparent, fair, and accountable manner, free from corruption, fraud, and misuse of resources. These 
guidelines provide a framework for preventing, detecting, and responding to corruption risks, safeguarding 
the trust of donors, beneficiaries, and the public. 

2. Scope 

These guidelines apply to: 

●​ All KwaraETF board members, management, staff, interns, and volunteers. 
●​ Contractors, consultants, suppliers, implementing partners, and grantees. 
●​ Any entity or individual acting on behalf of KwaraETF. 

3. Definitions 

●​ Corruption – Abuse of entrusted power for private gain, including bribery, extortion, nepotism, and 
misuse of funds. 

●​ Fraud – Intentional deception or misrepresentation to gain an unfair advantage. 
●​ Conflict of Interest – A situation where personal interests interfere with the impartial execution of 

duties. 

4. Policy Commitments 

1.​ Zero Tolerance 
○​ KwaraETF strictly prohibits any form of corruption, bribery, embezzlement, or fraudulent 

practice. 
2.​ Compliance with Laws 

○​ Adhere to Nigerian anti-corruption laws, donor-specific anti-fraud clauses, and international 
conventions. 

3.​ Transparency in Financial Management 
○​ All funds must be accurately recorded, supported by receipts, and subjected to internal and 

external audits. 
4.​ Procurement Integrity 

○​ Procurement must be competitive, fair, and documented, avoiding favoritism or collusion. 
5.​ Conflict of Interest Disclosure 

○​ All staff, board members, and partners must declare potential conflicts in writing before 
engaging in related activities. 

6.​ Gifts and Hospitality 
○​ No staff member or partner may accept gifts, favors, or benefits that could influence 

decision-making, except token items of nominal value. 

5. Prevention Measures 

●​ Training – Mandatory anti-corruption training for all staff and partners. 
●​ Due Diligence – Background checks on suppliers, contractors, and partners. 
●​ Segregation of Duties – No single person should control all steps of a financial or procurement 

process. 
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●​ Whistleblower Mechanism – Secure and confidential channels for reporting corruption without 
fear of retaliation. 

6. Reporting and Investigation 

●​ Reports should be made via [designated email/phone/portal]. 
●​ All allegations will be promptly investigated by the internal compliance team or an independent 

auditor. 
●​ Findings will be documented, and corrective actions implemented. 

7. Consequences of Breach 

●​ Disciplinary action, including dismissal, contract termination, and recovery of misused funds. 
●​ Referral to law enforcement for criminal prosecution where necessary. 

8. Review Timeline 

This policy will be reviewed every three (3) years or earlier if required by new legislation, donor 
requirements, or operational needs. 

Approved by: The Board of trustees, Kwara State Education Trust Fund​
Effective Date: 11/08/2025​
Next Review Date: 11/08/2028 

3 


	1. Purpose 
	2. Scope 
	3. Definitions 
	4. Policy Commitments 
	5. Prevention Measures 
	6. Reporting and Investigation 
	7. Consequences of Breach 
	8. Review Timeline 

